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Raketech

2022

Through the addition of a series of commercial initiatives,
continued investment in our assets as well as integration
of strategic acquisitions, 2022 was characterised by
strong growth, all in line with our strategy and previously
communicated operational goals. We have summarised
some of the events that characterised 2022 for Raketech.

Raketech is a marketing tech company combining performance marketing and traditional performance-based affiliation by
offering a wide portfolio of advertising space as well as data analysis tools to allow advertisers to maximise the value of their
media spend. Our customers span from sports streaming providers and game studios to the largest segment, international
betting and casino operators. Raketech’s goal is to generate high quality leads and targeted advertisement space by
providing relevant and engaging content to users interested in sports, casino and betting.

Raketech also offers its services as a software (sub-affiliation) and provides tailored sports data insights, analytics and
predictions directly to consumers.

Revenue

FY 2022

Revenue growth FTEs

FY 2022 END OF YEAR 2022

20.0 MEUR

Ql

Q2

Infinileads and the assets acquired from QM
Media experienced strong growth, showcasing
Raketech’s ability to grow acquisitions

by exchanging best practices, optimising
commercials, and providing access to central Bl/
Analytics and tech resources and infrastructure.

Beta version of inhouse development
“AffiliationCloud” was launched. AffiliationCloud
is a login one-stop-shop providing external
affiliates with competitive commercials, a
performance marketing media library and site
performance and comparison analytics.

Clare Boynton and Pierre Cadena were
appointed new board members at the Annual
General Meeting on May 17, 2022. Pierre Cadena
is a US citizen based in Los Angeles and has
profound expertise within iGaming and affiliate
marketing as well as a solid M&A experience
which will further strengthen Raketech’s position.
Clare Boynton has experience across a variety

Q3

Q4

of industries with some of the biggest global
brands, including Unilever, KFC and Amazon as
well as highly regulated businesses such as RSA

Insurance.

The previously acquired Infinileads assets were
successfully handed over to central Raketech

operations.

Several new sub-dffiliates were onboarded onto
AffiliationCloud, totalling 20 partners at the end
of the quarter. In addition, Raketech increased its
investments to shorten the time to full launch, to

be able to accelerate growth even further.

Core dffiliation assets on multiple markets

continued to deliver strong growth.

US growth initiatives resulted in revenues more
than doubling compared to last year and sports
as a share of total increased from 22% to 27%

during the quarter.
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CEO
Comment

Raketech delivered solid organic growth and
strong margins

2022 was characterised by strong financial
performance as revenues increased by 37% to € 52.6
million, compared to 2021. In addition to a solid organic
growth of 11%, the revenue was driven by our recent
acquisitions.

EBITDA grew by 23.5% and amounted to € 20 million,
corresponding to a margin of 38%, slightly lower than
last year due to changes in market and product mix,
in combination with continuous investments for future
growth.

The margin was affected by the expansion within
betting tips and advice on the US market as well as

the growth within sub-affiliation. Both these areas are
slightly lower in the margin — but conversely, offer large
potential to scale at a generally low risk.

Thanks to a strong 2022, | am pleased to note that the
Board of Directors has proposed to the AGM that a
dividend of € 0.094 per share should be distributed to
shareholders.

Strong tailwinds for iGaming Affiliation services

Raketech is operating in the rapidly growing iGaming
market, driven by the ongoing digitalisation race
supporting the transformation from offline to online.
Affiliation services have and will be the superior
marketing channel in the digital age, and are
especially suitable within the gambling industry,
offering efficient targeting for operators and relatable
and engaging content for players.

Further, 2022 highlighted that while many industries
have suffered from supply chain disruptions, fuel
price increases and general inflation, iGaming has
remained reasonably resilient. In a volatile macro-
environment, performance-based marketing

services typically become the preferred choice for
advertisers, as the investment decision is data-driven
and the return on investment is more predictable.
Additionally, the iGaming industry, where our
customers are present, has been less affected by
macro swings.

Continued diversification and investments
for growth

We continue to work in line with our strategy to diversify
our revenue streams within verticals, technology and
geography. Today, we have a diversified portfolio
consisting of Affiliation marketing, offering performance
marketing and lead generation for operators, Sub-
affiliation, offering a technical platform to affiliates as
well as operators, and Betting Tips & Subscriptions,
offering tailored sports data insights, analytics and
predictions directly to consumers. In addition, we have
decreased our dependency on individual geographies.

Focus on strategic growth initiatives

Strong, profitable growth and strategic
accomplishments made 2022 a year to be proud of.
Going forward, we have identified three significant
growth initiatives which we intend to focus our
investments into. We believe that having fewer but
better consumer products over time will be a critical
success factor and a competitive advantage. We will
therefore focus on our flagship products — popular,
established brands with excellent track records, critical
size and good margins. Secondly, we intend to leverage
on the large and growing market for AffiliationCloud,
meeting the increasing demand for smart infrastructure
in affiliation services. And lastly, we believe that

adding affiliation to our popular US pickster assets is

an untapped growth opportunity. These three growth
initiatives put us in a good position for continued
expansion of our business.

In order to better reflect Raketech'’s current business
mix and ambitions going forward, the Board of Directors
has decided to replace our financial targets with more
detailed near-term guidance for revenues, EBITDA and
free cash flow for 2023.

As the remaining major earn-outs related to previous
acquisitions are coming to an end in the next few years,
we expect our already strong cash flow generation

to become even stronger going forward. The Board
expects that Raketech’s strongly cash-generative
business model will allow for selective M&A, investments
in organic growth while continuously also pay dividends
to shareholders in line with current policy.

Finally, | would like to thank the Raketech team for its
amazing efforts in 2022, our shareholders for their belief
in our progress, and all our partners and customers

for supporting us on the journey to fulfill our vision — to
always be the first choice, by driving the industry users
and partners at our core.

/4

During 2022 Raketech took important
steps forward in terms of strategic
achievements, and delivered solid

financial performance. With our
diversified portfolio within Affiliation
marketing, Sub-dffiliation and Betting
Tips & Subscriptions, | am confident
that we are in a good position to
leverage on the opportunities ahead
in the rapidly growing global iGaming
dffiliation space.”
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Chief Executive Officer
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Business Model

Raketech as an affiliate and performance marketing company, promote and
generate online traffic for our business partners. Our portfolio of online products help
people make well-informed decisions, which in turn delivers engaged users to our
business partners from across the world. Raketech acts as a valuable link between
the potential customers and our business partners — we present the best possible
services to our visitors and drive high volumes of engaged users to our partners.

Raketech also offers its services as a software and provides tailored sports data

insights, analytics and predictions directly to consumers.

Our services

Affiliation-as-a-
Service

Saas and managed
solutions for affiliates
and operators

Affiliation marketing

Performance marketing
and lead generation
provided for operators

Betting tips &
subscription

Tailored sports data
insights, analytics and
predictions for engaged
bettors

Our customers

Sub-affiliates

Operators

OO
LD

Online players

Our model engages the

+ High quality technical platform

« Conversion and commercial
optimisation

- Data insights

» Reliable tracking and payments

« Pay for results only
- Shared risk/reward

« Industry specific knowledge
(compliance, efficiency,
audience, etc.)

+ 100% target audience

- Tailored campaigns to groups
or individuals

 Global reach

« Comparisons and reviews of
operators and games

» Guides and communities with
informative and interactive
content

» Tailored sports data insights,
analytics and predictions

Our Services

Affiliation marketing

Raketech provides comprehensive information, reviews
and analyses related to all operators and game
providers as well as betting odds to online players. By
delivering high-quality content with relevant and up-
to-date information, we provide a service that matches
the player’s individual preferences. As such we provide
relevant information to online players, who in their turn
select the ideal operator.

As an dffiliate and performance marketing company
Raketech provides different types of marketing
channels.

Lead-generating comparison products attract online
players and refer those players to iGaming operators.
These products usually have high ranking on Google
due to its relevance leading to elevated conversion of
the traffic entering our assets.

Our media assets attract visitors primarily through
direct traffic. Assets in this category include online
guides and online communities that consist of
informative and interactive content, such as news,
blogs, game tips, live scores and TV guides. Media
assets help increase user awareness about brands,
as well as create a clearer preference for a particular
advertiser which tends to generate a large amount of
recurring traffic.

Affiliation-as-a-service

Raketech offers software-as-a-service (Saas) and
managed solutions for administration, data analytics,
reporting, payments and compliance for affiliates and
operators. Raketech’s Saas solution AffiliationCloud
enables publishers to login to one central platform
with access to competitive commercials, data insights,
reliable tracking and payments. Further, advertisers
have access to affiliates in global markets, high
volumes and quality leads, all via one login.

Betting tips and subscription

Raketech provides pre-game insights, high-quality
sports betting content and predictions served to
sports fans by a dedicated team of experts, as well as
rich content on a handful of sports assets and strong
presence in social media and video.

How we Operate

Benefits of scale

Centralised experts assure scalability, standardised
workflows and best in class product quality. Our
central operations team include top industry experts
accelerating the transformation from idea to products
and services.

Data and automation

Real-time tracking, measurements, threshold alerts
as well as granular optimisation based on user
behavioural and commercial performance data.

Win-win acquisitions

Mergers & Acquisitions are used to expand into new
and growing markets or to add specific knowledge/
technologies that generates group growth or
economies of scale. We offer quick and efficient
integrations where our central experts accelerate
growth from the acquired assets from day one.
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Organic
Growth Drivers

FLAGSHIPS UsS AFFILIATION
AFFILIATION CLOUD

Significant share of
revenues coming from
Saas segment

Stable and continuous

high margin growth Accelerated US affiliation

growth on the back of
tipster assets

“We will focus on our “By adding affiliation to our
flagship products — popular, popular US pickster assets
established brands with we aim to accelerate growth
excellent track records, critical in the US.”

size and good margins.” infrastructure in affiliation

services.”

2023 near term financial guidance

In order to better reflect Raketech’s current business mix and ambitions going forward, the Board of Directors has decided to

replace the financial targets with a more detailed near-term guidance for revenues, EBITDA and free cash flow for 2023.

Previous targets: «  Organic growth 10% +  EBITDA margin 50%
*  Acquired growth 20% . Leverage 1.5-2.5x EBITDA

Long-term, Raketech has identified significant growth initiatives, which in combination with the ongoing global shift from
offline to online gambling, put the company in a good position for continued expansion. Additionally, the Board expects
that Raketech’s strongly cash-generative business model will allow for selective M&A, investments in organic growth and
dividends to shareholders in line with current policy.

“We intend to leverage on the
large and growing market for
AffiliationCloud, meeting the

increasing demand for smart

Market

— Growth Drivers

Digitalisation race from
offline to online

The global gambling market is shifting from offline
to online at a high pace thanks to the ongoing
digitalisation and iGaming being easy to expand
cross border.

Preferred choice for advertisers

The iGaming market is very dynamic, and the targeted
audience is hard to reach — many users shop around for
the best offers. Data-driven and performance-based
marketing services, like affiliation marketing, have
therefore become the preferred choice for advertisers
as the return on investment is more predictable.

Regulated markets

The global gambling markets are continuously
regulating, creating increased complexity and higher
entry barriers for competition.

Consolidation creating
global giants

Consolidation and globalisation in the iGaming
sector create a few global giants, who are looking
for full service partners instead of many small
marketing partners.

Size matters

To be able to benefit and monetise from
increased complexity, user demand and
operator expectations, scalable operations and
operational size are key.

US market is growing

The US market is growing, driven by additional state
regulations, and is expected to continue to grow
exponentially over the next three to five years. This means
there will be a land grab race among the operators.
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Sustainability s

Raketech'’s sustainability strategy is based on the Company’s vision, business
concept and values of a long-term approach. Our sustainability priorities are
compliance and responsible gambling, environmental footprint and a diverse and

inclusive workforce.

Raketech’s product portfolio includes a well-rounded selection of comparison,
community, guide and social media products that deliver high-quality content for
end users and generates affiliate leads for our partners. As part of striving for the best
consumer experience, we have a dedicated focus on sustainability and responsible
performance marketing. We take pride in being a responsible affiliate marketing
company and, as an industry leader, strive to lead by example in an increasingly

significant area of the iGaming industry.

Compliance
and Responsible
Gambling

Raketech’s Corporate Responsibility

Raketech’s corporate responsibility focuses on player
safety, protecting minors and compliance with regulatory
frameworks for advertising. We refrain from misleading and
unclear advertising and highlight the risks associated with
gambling addiction. The industry is constantly evolving
towards increased transparency and accountability. In
order to be at the forefront of this evolution, Raketech

has developed a comprehensive framework to ensure its
regulatory compliance throughout all assets. We foresee
that iGaming markets will become more regulated in the
future, and corporate responsibility will continue to play a
crucial role in our growth.

Raketech provides peace of mind

There is a collective responsibility for gaming companies
to ensure ethical promotion and advertising of gambling
products. Raketech welcomes regulations implemented
to protect consumers and the best interests of the
iGaming industry. We work closely with gambling operators
and industry stakeholders to help safeguard the long-term
sustainability of the iGaming marketing industry.

Gambling operators are focused on identifying
unsatisfactory regulatory compliance on the part of
affiliate partners. Non-compliant affiliates are likely to
have partnerships and future commission terminated by
operators, as this otherwise leads to a direct regulatory
risk for the operator. The gambling operators need to trust
their affiliates and naturally only work with best-in-class
companies that take compliance seriously, to minimise
reputational and financial risks outside of their control.

High levels of compliance and
ethical standards

We maintain a close dialogue with our partners, peers
and regulators to ensure compliance with regulations
that apply to both Raketech and our customers.
Raketech has established a regulatory compliance
function that monitors the continuous developments in
the market, follows consumer marketing guidelines and
works proactively on regulatory matters.

All marketing activities are conducted in accordance
with applicable laws and consumer protection
regulation. We have a clear strategy to expand into new
markets, involving keeping up-to-date and complying
with both regulatory standards in the markets where
we operate and those we are targeting. Our legal

team collaborates with regulatory advisors around the
world and receive continuous updates with regards to
regulatory developments in our core markets.

Responsible gambling

Responsible gambling is an important part of the iGaming
industry, and we use our position as a leading gambling
affiliate to advocate safer gambling. We have a mission

to guide and inspire our users towards taking informed
decisions, and a key part of this is providing information on
how to enjoy gambling in moderation.

Raketech views online casino games and sports betting
as a form of entertainment that can be enjoyed in
moderation, and this is the message we aim to promote
across our products and platforms. End users value our
products for providing expert information assisting their
decision-making when evaluating offers in the iGaming
industry, and in finding services to meet their needs

— responsible gambling is a key part of this. While it is
important to note that a small number of end users are
negatively affected by gambling and can experience
personal, social, health and financial issues, we firmly
believe that Raketech’s responsibility guidelines can help
minimise the risk for promoting gambling to vulnerable,
self-excluded or underage users.

Content is key to remaining
compliant

Raketech provides content that promotes a safe and
secure experience for its users. We want gambling to

be experienced as a form of entertainment and strive

to provide content that encourages good bankroll
management, advice on operator safety measures and

provide information on regional organisations that can
offer expert help and advice.

Raketech’s portfolio of iGaming assets has been

updated with responsible gambling messaging and new
information on the tools available. We review products
and services fairly, with clear and transparent content with
the overall ambition to direct more educated and well-
informed users to gambling operators.

Environmental
Footprint

Raketech’s offering is digital and our operations have a
limited environmental impact. Climate change therefore
poses minimal risk to our operations as we have no
physical supply chain and our business can be conducted
from anywhere. As part of our corporate responsibility, we
strive to reduce our direct and indirect carbon footprint
and contribute to a more sustainable world through use
of digital meetings and thereby limit business travels, and
through the use of green energy sources.

A Diverse and
Inclusive Workforce

At Raketech, our greatest asset is our employees, and
that is why we offer great career prospects as we are
great believers of personal development and professional
growth. Raketech is an equal opportunities employer,
committed to providing a safe and respectful work
environment, where everyone is treated with dignity.

Remote work is the primary way of working for all our
employees and is the day-to-day default for individual
work. We still have physical in-person spaces in Malta and
Portugal that provides space for creativity, collaboration,
and socialization. Our “RakeHUBs” are not your traditional
office made up of workstations and desks. Instead, they
are designed to create spaces which are much more
scalable, flexible and informal.

At Raketech, we believe in continuous improvement, and
improvement is nothing less than change to become
better. Our slogan “Finding better ways to win” reaches
deep into the DNA of our culture. We know that we are good
at what we do, but we also understand that what is good
today might not be good enough tomorrow. Therefore,
everything we do today is to improve our tomorrow.



The best things in life can’t be bought

Raketech offers its employees competitive remuneration,
and the best benefits cannot be bought with money. As a
distributed organisation, we manage to attract and retain
the best talent allowing everyone to work with and learn
from the best! Even though we work with a distributed
workforce, we still ensure that everyone feels part of
#TeamRaketech.

We care for each other

Delivering high growth is hard work. We encourage and
support all employees in staying healthy. On top of Health
benefits, we also offer other wellbeing perks to support
their physical and mental health. All employees are
encouraged to join daily mindfulness breaks and have
access to professional mental health counselling sessions.

Flexibility to follow our passions

As a distributed organisation, we are able to provide our
employees with the opportunity to professionally excel
and focus on their careers without having to limit their
personal lives and dreams.

Diversity is key

Our employees shape up our Culture. We proudly
celebrate individuality in a diverse and inclusive
environment: a variety of cultures, backgrounds, and life
experiences that come together to make our team more
colourful and our business stronger.

Gender Distribution

o

Employee Employee
Engagement Net Promoter Score
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The Shdrée m—————

Raketech Group Holding P.L.C is listed on Nasdaq First North Premier Growth Market with
the ticker RAKE. Raketech'’s shares commenced trading on 29 June 2018. The listing is
deemed to promote the Group's continued growth, contribute to an optimised capital
structure, increase acquisition opportunities and strengthen the awareness of the Group
among customers and potential employees.

On 31 December 2022, the share capital of Raketech Holding amounted to € 84,638
distributed among 42,319,110 shares. Each share entitles the holder to one vote and an
equal share in the Company’s assets and earnings.

(0X0)
1/1/22  1/27/22 2/22/22 3/18/22 4/13/22 5/11/22 6/6/22 6/30/22 7/28/22 8/23/22 9/16/22 10/14/22 11/11/22 12/8/22

Raketech = First North Stockholm Traded shares ('000s)

As of 31 December 2022, the ten largest shareholders
were the following:

Oowner Number of Capital/

shares Vote
Tobias Persson Rosenqvist 3,911,601 9.24%
QM Media AB 3,881,961 9.17%
Avanza Pension 3,408,399 8.05%
Erik Skarp 3,353,265 7.92%
Johan Svensson 3,300,000 7.80%
Martin Larsson (Chalex AB) 3,181,727 7.52%
Provobis Holding AB 2,997,000 7.08%
Nordnet Pensionsférséakring 1,998,038 4.72%
Swedbank Férsékring 1,701,884 4.02%
Reine Beck 1,512,325 3.57%
Total top 10 owners 29,246,200 69.11%
Total number of shares 42,319,110 100.00%
Data per share 2022-12-31 2021-12-31
Earnings before dilution € 0.20 0.18
Earnings after dilution € 0.19 0.18
Operating cash flow € 0.44 0.35
Equity before dilution € 2.28 2.06
Equity after dilution € 222 1.99
Share price 31 Dec SEK 17.72 23.90
P/S multiple SEK 1.27 2.49
P/E multiple SEK 8.34 12.90
Number of shares 42,319,110 41,295,601
at year end

Market capitalisation, price trend
and turnover

In 2022 the price of Raketech’s share decreased from
SEK 23.90 (opening price) to SEK 17.72 (closing price)
on 30 December 2022, a decrease of 25.9%. During the
same period, the Nasdaq First North Sweden’s index
(FNSESEKPI) decreased by 46.8%.

The lowest price paid for the share during the year was
SEK 16.00 on 27 September, and the highest was SEK

26.95 on 10 February. The year-end price gave Raketech
a market capitalisation of SEK 750 million. Share trades
were concluded on every business day of the year.
Average daily trading was 47,536 shares.

Shareholders

At the end of 2022 Raketech had 2,126 shareholders. The
seven members of the management team had a total
holding in Raketech of 3,491,116 shares and 1,462,927
options and Raketech’s board members held a total of
7,195,672 shares.

Shareholder communications

Raketech’s aim is to use continuous and transparent
financial communication characterised by correct, clear
and relevant information to all capital market participants
and interested members of the public, as well as to
ensure an in-depth and trusting dialogue with the capital
market. Management of Raketech is strongly committed
to continue delivering solid results and maintaining an
open and transparent dialogue with owners and investors
to secure a long-term positive development of the share
price. Management of Raketech greatly emphasise
communicating with investors and owners to increase
knowledge of the group.

Dividend policy

Raketech operates in a growing market under ongoing
consolidation. In order to capitalise on existing growth
opportunities, the company intends to prioritise growth
activities, including acquisitions. Any dividend paid

will be subject to Raketech’s overall financial position,
growth prospects, profitability, acquisition opportunities
and cash flow.

The Board of Directors proposes to the Annual General
Meeting 2023 that a dividend corresponding to € 0.094
per share, is to be distributed to shareholders.
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Corporate

Governadance

Corporate governance is the system by which companies are directed and
controlled and refers to the set of systems, principles and processes by which a
company is governed. Raketech Group Holding PLC (the “Company” or “Raketech”
or the “Group”) is committed to maintaining a high standard of corporate
governance in complying with the Swedish Code of Corporate Governance.
Corporate governance encompasses the systems for decision-making and the
structure through which shareholders control the Company, directly and indirectly.
This report summarises the Group's corporate governance practices that were in
place throughout the financial year ended 31 December 2022.

Framework

for Corporate
Governance at
Raketech

Raketech is a Maltese public limited company, listed

on Nasdagq First North Premier Growth Market since 29
June 2018 with its registered office and headquarters in
Malta. In line with the Company’s structure, governance,
management and control is divided among the
Company’s shareholders, the Board of Directors, the
CEO and the rest of the Executive Management in
accordance with prevailing laws and regulations.

The Swedish Code of Corporate Governance (“the
Code") specifies that good corporate governance
means ensuring that companies are run sustainably,
responsibly and as efficiently as possible on behalf of
their shareholders in a way to maximise the value for
the shareholders and thereby meet the shareholders’
requirements on invested capital. Raketech is
committed to a healthy corporate governance structure
which strengthens and maintains confidence in the

Company. The objective of corporate governance is
to regulate the division of roles among shareholders,
the Board and Executive Management more
comprehensively than is required by legislation.

The foundation of the corporate governance structure
at Raketech comprises its Memorandum and Articles
of Association, the Maltese Companies Act (Chapter
386 of the Laws of Malta) and the Swedish Code of
Corporate Governance, and other applicable rules and
laws. In addition to external governance instruments
and the Company’s Memorandum and Articles of
Association, the Board has, in close cooperation with
the Company’s Executive Management, established

a comprehensive framework of guidance documents.
These include the CEO instruction, Code of Conduct,
Board instructions and other policy documents, such
as the Communication Policy and Risk Management
Policy. These policies and standards are evaluated
and updated on a regular basis. Raketech do however
believe that the foundation of functioning corporate
governance is not only through formal documentation
but also through the corporate culture within Raketech
and the corporate goal and the working methods within
the Company.

The Swedish Code
of Corporate
Governance

In combination with Raketech’s listing of shares

on Nasdaq First North Premier Growth Market,
Raketech adopted the Swedish Code of Corporate
Governance (the current Code is available on the
Swedish Corporate Governance Board’'s website www.
corporategovernanceboard.se). This is in line with

the Nasdagq First North Nordic — Rulebook (Rulebook),
that stipulates the possibility to choose between the
Swedish code or the local corporate governance code
in the country where the Company is incorporated,

i.e. Malta. It should however be noted that the Maltese
and Swedish codes of corporate governance share a
number of similar or common principles.

The Code forms part of the self-regulation of the
corporate sector and defines a norm for good corporate
governance. The Code is based on the principle of
“comply or explain”, meaning that companies are not
obliged to comply with every rule in the Code, but are
allowed the freedom to choose alternative solutions, as
long every deviation is explained and described. The
Code is applied in full by Raketech and any deviation
from this is clearly stated in this Corporate Governance
report along with an explanation of Raketech’s
reasoning. In 2022, no deviations from the Code have
been made.

Memorandum
and Articles of
Association

The Memorandum and Articles of Association establish
the kind of business to be undertaken within Raketech,
the means by which the shareholders exercise control
over the Board of Directors, the number of directors,
auditors, and their responsibilities.

Further, the Articles cover limitations on the share
capital and the number of shares within the Company
and how a General Meeting notice is announced, where
General Meetings shall be held and deciding the total
permitted number of board members. The current
Articles of Association, adopted by the Annual General
Meeting (AGM) on 28 May 2018, are available to view on
the Company’s website, www.raketech.com.

The Company may amend its Memorandum and

Articles of Association by an extraordinary resolution
in terms of Article 79 (1) of the Maltese Companies Act
(Chapter 386 of the Laws of Malta).

Raketech’s Corporate
Governance Structure

Shareholders
2. Nomination, via the General 3. External

Committee [ Meeting B auditors

5. Remuneration 6. Audit
Committee Committee

7. Chief Executive
Officer

8. Executive Management

—  Elects/appoints/initiates ----%  Informs/reports

1 The shareholders and General
Meetings

Raketech was listed on Nasdaq First North Premier
Growth Market on 29 June 2018.

Raketech’s share capital amounted to € 84,638,
divided between a total of 42,319,110 shares held by
2,126 shareholders as at 31 December 2022. On 20
December 2021, the Board of Directors of the Company
had authorised the issuance of further 1,023,509 shares
that were issued on July 19, 2022. The Company has
one class of shares, and any purchases or sales of own
shares are carried out over the stock exchange. The
Articles of Association do not impose any restrictions
on voting rights, all shares have equal rights (one vote
per share) and an equal contribution to the Company’s
capital and profit.

1. General meeting

General Meetings are Raketech’s highest decision
making body of the Company. Raketech encourages
all shareholders to participate, in order to exercise their
influence on the Company. Each shareholder has the
right to participate in the general meetings and to vote
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according to the number of shares owned. Shareholders
who are not able to attend in person may exercise their
rights by proxy.

Every year, the Company shall hold an AGM within six
months of the end of the financial year. All General
Meetings shall be held in Stockholm or in Maltq, in
accordance with the decisions of the Board of Directors.
The date and venue for the AGM will be announced in
connection with the third interim report each year. A
public notice of the AGM is published no later than four
weeks prior to the meeting.

The AGM’s mandatory duties include making decisions on:

+  approval of the consolidated financial statement
(including the statement of comprehensive income
and the statement financial position),

+  appropriation of profits and dividends,
. election of the Board of Directors and auditors,

. determination of fees for the board members and the
auditors and

+  principles for the appointment of the Nomination
Committee at the following AGM.

All shareholders registered in the shareholder’s register
on a given record day, and who have notified their
attendance in due time, have the right to participate in
the meeting and vote in proportion with their holding
of shares. Detailed information on how shareholders
can raise a matter at the meeting and the deadline for
making a request, is listed on the Company’s website.

One or a combination of shareholders who hold 5%

or more of the share capital, have a right to demand
that a matter is added to the agenda for the General
Meeting in accordance with Article 65 in the Articles of
Association. The matter must be justified and include
a proposed resolution in order to be presented at the
General Meeting and be submitted no later than 46
days before the day of the General Meeting.

Resolutions at a General Meeting are usually passed
with a simple majority of votes. However, in accordance
with the Maltese Companies Act (Chapter 386 of the
Laws of Malta), certain matters will require approval by
a higher percentage of the votes and votes represented
at the General Meeting.

2. Annual General Meeting 2022

The 2022 AGM was held on 17 May 2022 in Stockholm,
where a total of 21,430,598 shares and votes were
represented at the meeting, corresponding to 51.9% of the
total amount of shares and votes in the Company. The
minutes of the meeting, as well as other documentation

from the meeting, are available on the Company’s
website.

The meeting resolved to adopt the Board of Directors
proposal for guidelines for remuneration to Senior
Management and to adopt an incentive program.

The program comprises of shares options which the
participants are entitled to exercise for shares in Raketech
after a three-year vesting period. The program comprises
not more than 28 participants and in total 1,080,000 share
options.

3. Extraordinary General Meeting

No extraordinary General Meetings have been held
during the year to 31 December 2022.

4. Annual General Meeting 2023

The 2023 AGM will take place at 13.00 on 17 May 2023,
at the premises of Hilton Hotel, Vjal Portomaso, St
Julian’s, Malta. Notification of the meeting will be
issued on the Company’s website, where required
documents, such as the information providing the
basis for decisions, will also be made available prior to
the Meeting.

2 Nomination Committee

In line with the Code, the AGM resolves the principles for
the Nomination Committee, the duties of which shall
include proposals regarding candidates of members

of the Board of Directors, the Chairman of the Board of
Directors, the Chairman for the AGM and appointment
of the auditor. In addition, the Nomination Committee
shall also propose remunerations for the chairman of
the Board of Directors, other board members, the auditor
and remuneration for work in Committees, if any.

The Nomination Committee shall be composed of five
members, including one representative for each of

the four largest shareholders and one board member
independent of the Company’s management. When

a shareholder who has appointed a member to

the Nomination Committee is no longer one of the
largest owners, due to a reduction in the said owner’s
shareholdings or an increase in another owner’s
shareholdings, the member appointed by the former
largest shareholder will relinquish his/her place and

will be replaced by a member appointed by the new
largest shareholder (exception made if the change in the
shareholding occurs later than three months prior to the
AGM, in which case no change will be made). If any of the
shareholders waives its right to appoint a representative,
the right to appointment shall be transferred to the next
largest shareholder in turn, after the above-mentioned
shareholders.

If a member of the Nomination Committee steps
down voluntarily from the Committee before its

work is completed, the shareholder who elected that
member would appoint a successor, provided that the
shareholder is still one of the four largest ones.

Unless the members agree otherwise, the Nomination
Committee will be chaired by the member who
represents the largest shareholder in terms of votes.
However, a member of the Board of Directors will not be
Chairman of the Nomination Committee.

The term of the Nomination Committee shall be until a
new Nomination Committee has been appointed. The
names of the members of the Nomination Committee
must be published no later than six months prior to
the AGM. The proposals of the Nomination Committee
are presented in the notice of the AGM and on the
Company’s website.

Candidates sought by the Nomination Committee are
those that, together with the existing members, can
provide the Board of Directors with the appropriate
combination of skills and competence. This should
include experience from executive positions in listed or
similar companies, expertise in the gaming sectors or
experience in related industries.

The 2023 Nomination Committee comprises:

Voting power

Representative Shareholders  in % as at 31
December 2022
Martin Larsson, Chalex i 7.52%
Chairman of Goéteborg AB
the Nomination
Committee
Tobias Persson Swiss Life 9.24%
Rosenqvist (Lichtenstein)
AG
Erik Skarp (Member  Light 7.92%
of the Board Showdown Ltd
of Directors of
Raketech)
Edward Licari Akterbog 7.80%
Ulrik Bengtsson 0.08%

(Chairman of the
Board of Directors of
Raketech)

2.1 Independence of the Nomination Committee

The Code stipulates that a majority of the members of
the Nomination Committee are to be independent of

the Company and its Executive Management. Further it
stipulates that at least one member of the Nomination
Committee is to be independent of the Company’s
largest shareholders in terms of votes. All members of the
Nomination Committee are independent in relation to the
Company and the Company’s management.
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3 Board of Directors

3.1 Responsibilities and duties of the Board of
Directors

The Board of Directors is the most superior decision
making body of the Company, next after the General
Meeting. The Board has the ultimate responsibility for
the management of the Company and for supervising
its day-to-day management and activities in
general. This includes developing the Company’s
strategy and monitoring its implementation, in order
to represent the best interests of the Company and
its shareholders. The duties of the Board are set

forth in the Maltese Companies Act, the Company’s
Memorandum and Articles of Association, the Code
and the Board instructions. Such regulations and
instructions stipulate the mandatory tasks of the
Board of Directors, which includes determining the
Company'’s overall targets and strategies. Further,
the duties include evaluating the CEO, ensuring that
there are systems in place to monitor and control the
operations and associated risks, ensuring that there
is satisfactory control of the Company’s regulatory
compliance and ensuring that the information issued
by the Company is transparent, accurate, relevant
and reliable. The Board also has a process for the
monitoring and approval of related party transactions.

In accordance with the Company’s Memorandum and
Articles of Association, Raketech’s Board of Directors
shall comprise of at least three and no more than six
members. The AGM determines the precise number of
members. A board member’s seat applies until the end
of the first AGM one year after the board member was
appointed, whereby the respective board member is
available for re-election.

The board members are appointed through a simple
majority vote represented at the General Meeting. In
addition to this, the board members have a right to

fill vacancies and appoint new board members in the
Company under certain conditions in accordance with
Article 113 of the Company’s Articles of Association.
The shareholders may resolve to dismiss the board
member through a resolution at a General Meeting
passed with a simple majority of votes represented at
the General Meeting.

3.2 Board of Directors 2022 and its remuneration

The Board consists of six members: Ulrik Bengtsson
(Chairman), Erik Skarp, Johan Svensson, Magnus
Gottds, Clare Boynton and Pierre Cadena. Johan
Svensson is also a consultant to the Company

and appointed the Chief Commercial Officer. Ulrik
Bengtsson, Erik Skarp, Johan Svensson and Magnus
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Gottds were re-elected during the 2022 AGM, Clare
Boynton and Pierre Cadena were elected as new
members of the Board. The members of the Board are

presented in further details on pages 27-30.

Remuneration and other benefits to the Board and the
Chairman of the Board, including board committees,
are decided at the AGM. At the AGM 2022, it was

resolved that the total compensation for the board
members for the financial year 2022 shall amount to
€ 200,000. Further, it was resolved that no director
having an operational role in the Company or its
subsidiaries under which the director receives a salary
or a consultancy fee shall receive any compensation
for the work conducted as a member of the Board of

Directors and any committee.

Board member Ulrik Erik Skarp  Johan Magnus Clare Pierre
Bengtsson Svensson Gottas Boynton Cadena

Positions Chairman of Board Board Board Board Board
the Board member member member member member
Member Member Member Member Member Member
committee: committee: committee: committee: committee: committee:
Nomination Nomination Remuneration Audit Audit (chair) USA (chair)
Remuneration Audit USA USA
(chair) Remuneration

Board fee € 50,000 € 30,000 - € 30,000 € 30,000 € 30,000

Committee fee €10,000 - - - €10,000 €10,000

Salary/consultancy fee paid - - € 239,581 - - -

during 2022

Independent in relation to the Company Yes Yes No Yes Yes Yes

and its Executive Management

Independent in relation to major Yes Yes Yes Yes Yes Yes

shareholders

own and related parties’ shareholdings 50,000 3,353,265 3,300,000 507,407 - -

31 December 2022

In 2022, Fredrik Svederman and Annika Billberg were
members of the Board during the four first months of
the year. They did not stand for re-election at the AGM
in May 2022. Their yearly remuneration was € 40,000
and € 30,000 respectively.

3.3 Board meetings 2022

The Board of Directors holds regular meetings each year,
and during 2022 the Board held nine minuted meetings
and one per capsulam meetings. The work of the Board
follows a specific plan and all of the meetings held during
the year followed an agenda that was provided to the
board members before the respective meeting together
with relevant documentation.

The meetings comprise the CEO'’s review of developments
within the operations, current issues concerning important
events, the underlying operational performance, potential

acquisitions and legal trends in the gaming market. At the
meetings, the CFO reports on the financial performance of
the Company. Other executives in the Group participate

in Board meetings from time to time as required, either to
report on specific issues or to serve as secretary.

In addition, the Company’s auditor reports their
observations based on the performed audit of the financial
statements and their assessment of the Company’s
internal procedures and controls. On a monthly basis, the
Board also receives a detailed operational report of the
Company's financial performance.

3.4 Independence of board members

The Code stipulates that the majority of the Board of
Directors elected by the AGM must be independent of
the Company and the Company’s management and
that at least two of the independent board members

must also be independent in relation to the Company’s
major shareholders. A major shareholder is defined

as controlling, directly or indirectly, at least 10% of the
shares or votes in the Company. The Board fulfils the
Code’s requirements of independence as five (83%)
board members are independent in relation to the
Company and the Company’s management. Out of
these five independent board members, all five are also
independent in relation to major Shareholders of the
Company.

A board member may not take part in decisions where
he/she is in any way, directly or indirectly, interested in
a contract or arrangement. This comprises of decisions
regarding agreements between a board member and
the Company, agreements between the Company

and third parties in which the board member has a
material interest, as well as agreements between the
Company and the legal entity that the board member
represents. Such director shall declare the nature of his/
her interest to the other directors either at the meeting
of the directors at which such matter is first taken into
consideration, or, if the director was not present at

the date of that meeting interested in the contract or
arrangement, at the next meeting of the directors held
after he/she became so interested.

3.5 Evaluation of the Board and the CEO and
management

The Board of Directors is evaluated annually through
anonymous questionnaires with the aim of developing
the Board’s working methods and efficiency. The result
is reported to the Nomination Committee and lies as
the foundation for the potential nomination of the Board
of Directors. Performed evaluations during 2022 led to
an overall conclusion that there is a well-balanced mix
of competencies among the current Board of Directors
and that the Board’s performance and efficiency is
found to be satisfactory.

The Board continuously evaluates the work of the CEO
and Executive Management. The evaluation done is also
carried out through anonymous questionnaires. The
evaluation is done at least on a yearly basis or when
needed and the result acts as the base for the structure
of the Executive Management team going forward.

3.6 Board committees

In addition to the above, the Board of Directors has
appointed three sub-committees composed of
board members: the Remuneration Committee, the
Audit Committee and the USA Committee. The Board
has established and stipulated instructions for each
committee.
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Board Board Audit Remuneration USA
member meetings Committee Committee Committee
Ulrik

Bengtsson of9 a/4

Erik Skarp 9/9 5/5 4/4 -
Johan

Svensson 9/9 - 2/4 1N
%k %k

Magnus _

Gottds** 8/9 3/5 1
Clare

Boynton*, 7/9 3/5 - -
* %k

Pierre

Cadena* 79 1

*Joined the Board of Directors following the AGM in May
17,2022

**Joined the Audit Committee following the AGM in May
17,2022

***Joined the Remuneration Committee following the
AGM in May 17,2022

4 Remuneration Committee

The Remuneration Committee is comprised of Ulrik
Bengtsson (chairman), Johan Svensson and Erik
Skarp, all but Johan Svensson are independant of the
Company and its management. The primary duties
of the Remuneration Committee include preparing
matters regarding salary and other remuneration
benefits for the CEO and the Senior Management

for decision by the Board. The Remuneration
Committee also makes an independent assessment
of ongoing and completed programmes for variable
remuneration to the Executive Management.

During 2022, four meetings were held at which all
members attended as well as the Director of HR,
Martin Schillig. Two of the meetings held in the
beginning of the year were attended by previous
member Annika Billberg, who was replaced by Johan
Svensson following the AGM in May 2022.

5 Audit Committee

The Board’s Audit Committee monitors the Company’s
financial reporting by examining important
accounting matters and other factors that may
affect the qualitative content of the financial reports.
The Committee provides recommendations and
proposals concerning the financial reporting. Further,
the Committee monitors the effectiveness of the
Company'’s internal control with regard to financial
reporting, as well as the external auditors’ impartiality
and independence. The Committee evaluates the
audit work and assists the Nomination Committee in
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appointing auditors. In addition, the Committee has
regular contact with the auditors who regular reports
on significant matters that have emerged from the
statutory audit.

The Audit Committee shall consist of at least three
members, of which at least one shall have accounting
and auditing expertise. The Audit Committee comprised
three members of the Board appointed by the Board:

Clare Boynton (Chairman), Erik Skarp and Magnus
Gottds. All three members are independent of the
Company and its Executive Management and also
independent in relation to the Company’s shareholders.

During 2022, five meetings were held, to which all
members attended. Two of the meetings held in the
beginning of the year were attended by previous
members Annika Billberg and Fredrik Svederman, who
were replaced by Clare Boynton and Magnus Gottds
following the AGM in May 2022.

6 USA Committee

The USA Committee was established in 2022 and
comprises Pierre Cadena (Chairman), Johan Svensson
and Magnus Gottds. The Committee is responsible

for supporting the Company with business development
and governance of the company’s operations
specifically in the US market.

During 2022 one meeting was held at which all members
attended.

7 Auditors

The auditor is appointed by the AGM for the period

until the end of the following year’'s AGM. At the AGM
held on 17 May 2022, PricewaterhouseCoopers Malta
was elected as the Company’s auditor. Romina Soler,
Authorised Public Accountant and member of the Malta
Institute of Accountants is the engagement leader. The
auditors are accountable to the shareholders. They
carry out an audit and submit an audit report covering
the Annual Report.

The auditor has the task of auditing Raketech’s Annual
Report on behalf of the shareholders and making a
statement on whether or not the Annual Report provides
a true and fair view, according to IFRS as adopted by
the EU and requirements according to the Maltese
Companies Act (Chapter 386 of the Laws of Malta). In
connection with the nine-month report, the auditor also
conducts a review according to ISRE 2410. In addition,
the auditor reports orally and in writing to the Audit
Committee as to how their audit was conducted and
their assessment of the Company’s administrative

order and internal control.

A resolution was passed at the 2022 AGM whereby
it was confirmed that the Nomination Committee
approved that the auditor’s fee shall be payable
in accordance with any invoice approved by the
Renumeration Committee.

8 Chief Executive Officer

The CEO is appointed by the Board to lead the
Company’s day-to-day operations, for which the Board
issues a mandate for the work of the CEO. There is a
clear division of responsibilities between the Board

and the CEO, which is set forth by the formal work plan
for the Board and the CEO'’s instructions. In addition

to instructions from the Board, the CEO is obliged to
comply with the provisions of the Maltese Companies
Act (Chapter 386 of the Laws of Malta).

The CEO leads the work of the Company and makes
decisions with other members of the Executive
Management team. At the end of 2022, there were
seven management executives, which the CEO appoints
in consultation with the Board of Directors. The CEO is
also a presenter at Board meetings and shall ensure
that the Board’s members are continuously sent

the information needed to monitor the Company’s
position, performance, liquidity and development. The
CEO’s work is continuously evaluated by the Board in
accordance with the requirements of the Code.

Oskar Mihlbach is the CEO of the Company since
December 2019. Oskar has no significant assignments
outside the Company. His shareholdings in the
Company and those of close relatives are 171,261 shares.
In addition, Oskar holds a total of 681,204 options.

9 Executive Management

The Executive Management holds regular operational
meetings and ensures that the day-to-day
management of the Company is carried out. The
Executive Management team consists of CFO Mdns
Svalborn, Director of HR Martin Schillig, Managing
Director AffiliationCloud Oscar Karlsten, COO Johan
Svensson, Managing Director Malta lan Hills and
Managing Director US Ramma Sharifi.

The CEO and the Executive Management are presented
on pages 31-35.

Remuneration to
Senior Management

At the 2022 AGM, it was resolved to approve the
guidelines for remuneration of Senior Management for
the period up until the next AGM. Senior Management
refer to the CEO and the Executive Management team
of Raketech. The purpose of the guidelines is to ensure
that Raketech can attract, motivate and retain senior
executives with the skills and experience required to
achieve Raketech’s operational goals.

The remuneration offered by the Company shall be
competitive and in line with market practice, as well as
aligned with shareholders’ interests. Remuneration to
Senior Management shall consist of a fixed and variable
salary. The Company also offers a long-term incentive
program for Senior Management staff members and
other employees within the Company or its subsidiaries.
These are designed with the aim of achieving increased
alignment between the interest of the participating
individual and those of the Company'’s shareholders.
The established incentive programmes run over three
years in line with the Code.

These components combined are intended to create a
well-balanced remuneration model reflecting individual
competences, responsibilities and performance, both
short-term and long-term, as well as the Company’s
overall performance.

Risk Management
and Internal Control

Internal control

The Board of Directors has the overall responsibility

for the internal control of the Company and the Board
ensures that the Company has sound risk management
and an internal control system put in place that is
appropriate to its activities. Internal control is the
methods and processes put in place by Management
and the Board through which the Company ensures

the organisation meets its objectives and ensures

its existence going forward. Effective and efficient
internal control provides comfort for the Company’s
stakeholders in an efficient conduct of the Company’s
business, the safeguarding of assets, the prevention
and detection of fraud, the completeness and accuracy
of financial records and the timely preparation of
financial statements. Well-working processes and
controls reduce both the operational and financial risks
as well as the risk of fraud - this is why internal control is
imperative within the Company.
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Control environment

The control environment is fundamental to Raketech’s
internal control regarding financial reporting and

the organisational structure. Raketech’s internal
control structure is based on a clear allocation of
responsibilities and work assignments between

the Board, the CEO, Executive Management and

the operational activity. The division of roles and
responsibilities within the rules of procedure aim to
facilitate an effective management of the Company’s
risk. The Board of Directors and Management establish
the control environment through policies, procedures,
processes, standards and structures providing the
basis for carrying out internal controls at Raketech.
These steering documents include the Board's
instruction, the CEO instruction, Risk Management
policy, Communication policy, Insider policy and

the Code of Conduct. Governing documents and
detailed process descriptions are communicated via
established information and communication channels
and are therefore available and known to the staff
within Raketech.

Raketech has established an Audit Committee, in

line with the Code, who is tasked with monitoring the
effectiveness and efficiency of the Company’s internal
control and risk management. The resulting control
environment has a pervasive impact on the overall
system of internal control.

Risk assessment

Risk assessment is a vital part of the internal
control process and comprises identification and
management of the risks that may affect financial
reporting, as well as the control activities aimed
at preventing, detecting and correcting errors and
deviations.

The identified risks shall be assessed on what the
impact will be if a situation arises that triggers the
risk. It should be defined if the risks are considered,
significant, moderate or limited. Also, the identified
risks shall be assessed on how likely they are to occur
within five years from the date of the risk assessment.

Based on the risk identification and assessment
performed, internal controls shall be designed to
cover the risks where applicable. The internal controls
shall be phrased as requirements in order to describe
the minimum level of efforts expected to establish

an effective internal control environment throughout
the different business processes. Particular focus

is placed on the risk of fraud and the risk of loss or
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embezzlement of assets.

During the year, Raketech mapped and assessed

the most significant risks in relation to financial
reporting, legal and compliance as well as operational
risks. Further, intangible assets are assessed on a
continuous basis against the return they generate

in order to ensure that the values reported in the
Company'’s financial statements are correct. The
Company operates through these intangible assets
which is why the performance of impairment
assessments is vital.

Performed risk assessments are presented to the
Audit Committee and subsequently to the Board who
ensures that sufficient risk assessments are carried
out prior to all decisions of a material nature. The
Board and the Executive Management deals with

the outcome of the Company’s procedures for risk
assessment and identifies, when appropriate, any
action that needs to be taken.

Control activities

Various control activities are incorporated in the

Company’s system and procedure, including the

financial reporting process. These control activities
are aimed at preventing, detecting and correcting
errors and deviations. One of the major control
activities within the Company is the instructions, to
which the Company ensures that the staff concerned
are aware of and have access to instructions of
significance to the tasks performed. Further, high
information security is a precondition for good
internal control of financial reporting.

As part of the quality control work for financial
reporting, the Board has set up an Audit Committee
as a control activity, that processes crucial
accounting matters and the financial reports
produced.

Information and
Communication

The Company has information and communication
channels with the aim of achieving completeness

and correctness in its financial reports, all of which is
described in the Company’s Communication Policy. The

internal communication between the Board of Directors
and Executive Management takes place through the
board meetings but also through the Company’s
internal portal where financial and operational
information is shared between the Executive
Management and the Board of Directors. Internal
communication between Executive Management and
the rest of the organisation mainly takes place through
monthly meetings but also through special workshops
held within the Company. All policies are uploaded on
the internal Group portal where these can be accessed.

The Company’s CEO has, on behalf of the Board, been
given the overall responsibility for managing and
handling insider information.

Monitoring/follow-up

In line with the Company’s Risk policy, compliance
and effectiveness of internal control are continuously
monitored and evaluated. The effectiveness of

the controls is to be assessed by defined persons
throughout the organisation. The evaluation is led

by the Company’s CFO and the results are to be
compiled by the CFO and presented to the Executive
Management team and the Board of Directors.

Both Executive Management and the Board regularly
receive reports that includes sales, monthly income
statements and cash flow reports, including
management’s comments on operational trends.
Furthermore, review and approval of policies are done
on a yearly basis by the Board.

Internal Audit

Raketech has chosen not to establish a formal internal
audit function in the Company but rather opted to focus
on implementing a process for identification of risks,
the establishment of controls and a self-evaluation

of controls. The framework in itself, the results and the
outcomes are reviewed by the Executive Management
and the Board of Directors. The Audit Committee is
responsible together with the Board for compliance in
accordance with the established principles of internal
control. The Audit Committee has full freedom to call for
an external review of such controls within the Group if
deemed necessary.
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Members
of the
Board

According to Raketech’s Articles of Association, the Board
of Directors shall consist of no less than three and no more
than six members. Currently, the Board consists of six
members. All board members are independent in relation
to the Company’s major shareholders and five members
are independent in relation to the Company and the

Company’s management.
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Ulrik
Bengtsson

Born: 1972
Elected: May 2021 (Chairman of the Board)
Education: Bachelor of Commerce at

Dalhousie University.

Ulrik Bengtsson is the former Group Chief Executive
Officer at William Hill where he has also held the
position as Chief Digital Officer. Before joining William
Hill he served as Group Chief Executive Officer and
President at Betsson. Currently Mr Bengtsson is also a
board member and advisor to Game Nation.

Own and related parties’ shareholdings in Raketech
Group Holding PLC: 50,000

Independent in relation to the Company/major
shareholders: Yes/Yes
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Johan
Svensson

Born: 1985
Elected: September 2016
Education: Upper secondary education, Af

Chapman Gymnasiet Karlskrona.

Johan Svensson is one of Raketech’s founders and was
the CEO of Raketech Group Holding PLC until 2017 when
he was appointed Chief Commercial Officer (until 2019).
After a few years with focus on M&A and US expansion,
in 2022 he assumed once again the role as Chief
Commercial Officer. Mr Svensson is also the founder
and board member of BetHard Group Ltd, board
member in Gameday Group Ltd and Akterbog Ltd.

Oown and related parties’ shareholdings in Raketech
Group Holding PLC: 3,300,000 (through company)

Independent in relation to the Company/major
shareholders: No/Yes

Born: 1985
Elected: September 2016
Education: Upper secondary education,

Polhemskolan, Lund.

Erik Skarp is one of the founders of Raketech Group
Holding PLC and board member at Gameday Group Ltd
and Light Showdown Limited and founder and CEO of
BetHard Group Ltd.

Oown and related parties’ shareholdings in Raketech
Group Holding PLC: 3,353,265 (through company)

Independent in relation to the Company/major
shareholders: Yes/Yes

Ma nus
Gottas

Born: 1978
Elected: May 2021
Education: Master of Science in Finance at

Stockholm School of Economics..

Magnus Gottds is Head of Nordic region at Tenzing,

a London based private equity fund focused on
investments in technology companies. He was
previously Director at Bridgepoint Development Capital
(2010-2018). while at Bridgepoint he was an investor

in Trustly , Vitamin Well, FCG, KGH Customs Services,
Unifaun and Solhagagruppen.

own and related parties’ shareholdings in Raketech
Group Holding PLC: 507,407

Independent in relation to the Company/major
shareholders: Yes/[Yes
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Clare
Boynton

Born: 1978
Elected: May 2022

Education: Bachelor’s degree, Economics &
Accounting at University of Bristol.
Member of the Chartered Institute
of Management Accountants.

Clare Boynton is currently a Portfolio Finance Director
and Chief Finance Officer on behalf of The CFO Centre
Limited, working with a portfolio of fast-growing SMEs.
She was previously Director of Financial Control at

KFC UK & Ireland (2016-2019), Head of Finance at
Amazon (2015-2016) and Finance Director at More Than
Insurance (Part of the RSA Group) (2010-2015).

Oown and related parties’ shareholdings in Raketech
Group Holding PLC: 0

Independent in relation to the Company/major
shareholders: Yes/Yes

Pierre
Cadena

Born: 1975
Elected: May 2022

Education: Bachelor of Science in Commerce,
Mcintire School of Commerce,
University of Virginia. Master of
Business Administration in Corporate
Finance, Kenan-Flagler Business
School, University of North Carolina.

Pierre Cadena is Senior Vice President of Strategy &
Operations at Fox Entertainment. He is also advisor at
G3 Esports. Mr Cadena has previously held the positions
as Chief Strategy Advisor at SCCG Management (2021),
Senior Vice President of Corporate Strategy & Business
Development at Nexon (2021), Senior Vice President

at WarnerMedia (2016-2021), Chief Strategy Officer

at Crunchyroll (2020-2021) and Head of Strategy &
Corporate Development at Otter Media (2016-2019). He
also served as board member at DLVR (2018-2021).

Own and related parties’ shareholdings in Raketech
Group Holding PLC: 0

Independent in relation to the Company/major
shareholders: Yes/Yes
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Mdns
Svalborn

Chief Financial Officer

Born: 1979

Education: Master of Science in Business and
Economics at Uppsala University.

Mdans Svalborn joined Raketech Group Holding PLC

as CFO during 2019. Prior to Raketech he was CFO at
Credorax Bank Limited, Head of Group Regulatory
Financial Reporting at Nordea Bank (until 2018), Head

of Legal and Regulatory Reporting Norway at Nordea
Bank (until 2017) and Group Finance Manager at Ohman
Group (until 2015).

Holding in Raketech Group Holding PLC: 10,000 shares
and 227,241 options

Martin
Schillig

o\

Director of Human Resources

Born: 1983

Education: Diplom Plegewirt (FH), HFH Hamburg,
Advanced Award in
Reward Management, QCF Level 7,
Chartered Institute of Personnel and
Development, certified Agile
HR Manager, HR Pioneers.

Martin Schillig has been the Director of HR since July 2017.
He was previously Head of HR Shared Services and HR
Manager at Betsson Group (until 2017), HR Manager (until
2012) and HR Business Partner (until 2015) at Tipico Co.

Holding in Raketech Group Holding PLC: 9,855 shares
and 167,241 options

Oskar
Muhlbach

Chief Executive Officer

Born: 1980

Education: Masters in Business Management and
engineering at Luled University
of Technology.

Oskar Muhlbach, CEO of Raketech since December

2019, initially joined the Company as a Senior Advisory
Consultant in late 2018 and was appointed COO in

May 2019. Prior to joining Raketech Mr Muhlbach has
held several senior positions within some of the Nordic
region’s most successful e-commerce and iGaming
companies. Mr Mihlbach’s most recent position was

as Chief Ventures Officer and Managing Director of

Mr Green Ltd’s digital media agency Green Media

and before that as COO of Mr Green Ltd. Among other
positions, he has furthermore been Partner and member
of the management team at digital shoe retailer
Footway Group as well as COO at the global contact lens
and glasses e-retailer Lensway.

Holding in Raketech Group Holding PLC: 171,261 shares
and 681,204 options
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Oscar
Karisten

Managing Director, AffiliationCloud

Born: 1980

Education: Master of Business, major in Marketing
at Bond University, Bachelor of Science
in Business and Economics at Mid
Sweden University.

Oscar Karlsten was appointed Managing Director of
AffiliationCloud in January 2023. When initially joining
the Company in May 2020 he assumed the position of
Chief Operating Officer. Prior to Raketech, Mr Karlsten
held the positions as Chief Information Officer and
Chief Product Officer at Catena Media (2018-2020) and
Project Manager Cross Promotion at Toca Boca (until
2015).

Holding in Raketech Group Holding PLC: 0 shares and
267,241 options
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lan
Hills

Managing Director, MALTA

Born: 1980

Education: The Chartered Institute of
Management Accountants (ACMA)

lan Hills was appointed Managing Director for the
Malta business unit in January 2022. Before joining

the Company, Mr Hills held the positions as General
Manager - Malta and Head of Finance and Commercial
at Blexr (until 2021), he was Financial Controller at
Mansa Gaming (until Nov 2018) and at Mr Green Online
Casino (until Jan 2018).

Holding in Raketech Group Holding PLC: 0 shares and
120,000 options

Johan
Svensson

oA

Chief Commercial Officer

Born: 1985
Elected. September 2016
Education: Upper secondary education, Af

Chapman Gymnasiet Karlskrona.

Johan Svensson is one of the founders and was the CEO
of Raketech Group Holding PLC until 2017 when he was
appointed Chief Commercial Officer (until 2019). After a
few years with focus on M&A and US expansion, in 2022
he assumed once again the role as Chief Commercial
Officer. Mr Svensson is also the founder and board
member of BetHard Group Ltd, board member in
Gameday Group Ltd and Akterbog Ltd.

Holding in Raketech Group Holding PLC: 3,300,000
shares (through company) and 0 options

Ramma
Sharifi

Managing Director, US

Born: 1985

Education: B.A in Business Management,
Economics and Finance at
Wilmington College.

Ramma Sharifi joined Raketech in February 2023 as
Managing Director for the US business. Prior to joining
Raketech, Mr. Sharifi held the positions as Head of
Strategic Initiatives and Director of Financial Institutions,
Expand at Boston Consulting Group (2020-2023) and
Director of Strategy & Operations Consulting and
General Manager North America at Virtusa (2012-2020).

Holding in Raketech Group Holding PLC: 8,272 shares
and 0 options
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Directors’

The directors present their
report and the consolidated
and separate audited
financial statements of
Raketech Group Holding

PLC (the “Group”) for the
year ended 31 December
2022. The Group has six
subsidiaries; Raketech Group
Limited, Casumba Media Ltd,
Infinileads S.L., Raketech US
Inc., Raketech Inc. and P&P
Vegas Group Inc.

Principal activities

Raketech is a marketing tech company combining
performance marketing and traditional performance-
based dffiliation by offering a wide portfolio of
advertising space as well as data analysis tools to allow
advertisers to maximise the value of their media spend.
Customers span from sports streaming providers and
game studios to the largest segment, international
betting and casino operators. Raketech also offers its
services as a software (sub-affiliation) and provides
data driven betting advice to consumers. Raketech'’s
primary goal is to generate high quality leads and
targeted advertisement space by providing relevant
and engaging content to users interested in sports,
casino and betting.

Review of the business 2022
Financial key performance indicators

The directors are pleased to report a strong financial
performance during the financial year 2022, with
revenues amounting to € 52.6 million compared to

€ 38.5 million in 2021, representing a growth of 36.7%.
The increase in revenues is attributable to organic
growth of 10.8% driven primarily by sub-affiliation, the
prior year acquisition of Casumba Media Ltd as well as
a positive development of several assets in the Group’s
largest market Sweden and Rest of World. Acquisitions
completed during the end of 2021 further accelerated
growth and have strengthened the Group’s product
portfolio by adding a portfolio of leading tipster assets
providing tailored pre-game insights for US sports.

The cost base, which comprises of direct costs, employee
benefit expenses, depreciation, amortisation and other
expenses amounted to € 40.3 million (€ 29.2 million).
The increased cost base is driven by the growth in sub-
affiliation, together with increased investments in the
product portfolio and geographical expansion as well

as added costs through completed acquisitions during
the end of 2021. EBITDA grew by 23.56% and came in at €
20.0 million (€ 16.2 million), corresponding to a margin

of 38% (42%). The margin reflects the current product
mix of low versus high margin business areas and with
increased investments into the US and AffiliationCloud.
The increased result highlights the scalability of our
platform and is driven by our strategic progress with new
product categories, geographical expansion and new
acquisitions.

For the year January to December 2022, finance costs in
relation to borrowings have increased to € 1.0 million

(€ 0.4 million) due to an increase in the interest rate
following the increase of the Euribor as well as the fee
incurred when the loan was extended for one year in
September 2022.

Raketech Group Holding PLC is the Parent Company. Total
operating costs amounted to € 1.0 million (€ 0.8 million).
Profit for the period was € 5.5 million (loss € 0.2 million).

Going concern

During the year, Raketech has operated with a positive
operating cash inflow. As at 31 December 2022, the Group
is in a net current liability position of € 9.5 million (€ 23.7
million). During 2022, the Group continued to honour all

of its existing obligations (including the settlement of
earn-outs) and no amounts were deferred beyond the
payment terms. Further, the Group expects to remedy this
position by way of its projected quarterly positive cash
generation, in combination with considering re-financing

options (including the possibility of extending the existing
facility by another twelve-month term beyond March
2024). During March 2023, discussions with Avida Finance
AB were concluded and the Group's revolving credit
facility of € 15.0 million (note 22) was extended up until
March 2024. The Group has complied with the financial
covenants of its credit facility during the reporting period.

During 2023, the Group entered into an addendum to
the Share Purchase Agreement executed on 30 August
2019 to change the settlement timings of the contingent
consideration concerning Casumba Media Ltd. Refer to
note 29 for further details.

2022 Non-financial key performance indicators

With a diversified portfolio within Affiliation marketing,
Sub-dffiliation and Betting Tips & Subscriptions,
Raketech is well positioned to leverage on the growth
opportunities driven by the overall digital gambling
market growth, the increased complexity and operator
consolidation as well as the favorable regulatory
development in the US.

During 2022 Raketech continued to deliver on the
strategic goals, and further reduced dependency on
individual markets, while also diversifying the revenue
streams within verticals and technology. In the full year
of 2022, US revenue contributed to more than 14% of
group total revenue and sports revenue contributed to
29% of group total revenue, driven by the acquisitions of
P&P Vegas Group Inc. and A.T.S. Consultants Inc. in 2021.

In the high-margin core business Affiliation marketing,
Raketech continued to invest in its flagship assets.
Further, in order to meet the large and growing demand
for smart infrastructure in affiliation services, Affiliation
Cloud, a unique proprietary platform and marketplace
for iGaming Operators and Affiliates, was launched in the
second quarter.

2023 and beyond

In 2023 Raketech will continue to focus on investing

in its flagship assets, continue the scale-up of the
recently launched service offering AffiliationCloud and
add affiliation to the US pickster assets, identified as
an untapped growth opportunity. These three growth
initiatives, in combination with the ongoing global shift
from offline to online gambling, puts Raketech in a
good position for continued expansion of its business.

Risk management and exposures

The remote gaming industry, where the Group has

its main customers, continues to undergo regulation.
Raketech operates in the emerging online gaming
industry in both regulated and unregulated markets
and is therefore subject to political and regulatory
risk. Although Raketech is a performance marketing
company and not an iGaming operator, the legislation
concerning online gambling could indirectly

affect Raketech’s operations. Changes to existing
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regulations in various jurisdictions might impact the
ability for the remote gaming operators to operate and
accordingly, revenue streams from these customers
may be adversely impacted. The Group may also be
exposed to measures brought against customers by
public authorities or others, which could be extended

to any third-party having abetted the business of such
remote gaming operators. The Group actively monitors
regulatory changes and emerging topics within the
European market, and also changes in the North
American, South American and the Asian markets. If any
new regulatory regimes come into force, the Group will
conform with such marketing requirements. As the Group
continues to embark on its growth strategy with the
ambition to enhance the global footprint, the exposure to
different regulatory frameworks continue to increase.

In addition to the above, the Board of Directors also
consider the following risks to be relevant to the Group:

«  Operational risk which can arise in the SEO
environment if search engines, such as Google,
change their structure. Raketech monitors
algorithm changes on an ongoing basis, controls
content quality and ensures its websites are well-
built, fast and up-to-date.

* Riskrelated to information security such as
cyberattack or fraud as an effect of Raketech
operating in the digital space. The Group conducts
constant monitoring to detect any security issues.
The Group has a dedicated IT security team
tasked with protecting against data breaches and
similar weaknesses, based on defined security
management processes.

For the principal financial risks and exposures, refer to
note 4 ‘Financial Risk Management’ that details the key
risk factors including market risk, credit risk,liquidity
risk and the Group’s approach towards managing
these risks.

Pledging of shares

The contractual terms of the revolving credit facility
with Avida Finans AB required Raketech Group Holding
PLC to pledge its entire shareholding in Raketech
Group Limited to the lender as collateral.

Results and dividends

The consolidated income statement is set out on page
40. The Board of Directors proposes to the Annual
General Meeting that a dividend corresponding to

€ 0.094 per share, should be distributed to shareholders.
The Board proposes and the General Meeting decides on
dividends in Euros whilst the distribution of dividends to
shareholders is made in Swedish kronor (SEK). The Board
also propose that the dividend will be paid in two equal
parts, with the first payment in the second quarter and
the second payment in the fourth quarter of 2023.
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Following the directors’ proposition of dividends, out of the
balance of retained earnings amounting to € 46,235,144
(€ 37,896,493), € 3,977,996 (nil) should be distributed as
dividends and the remaining € 42,257,148 (€ 37,898,493)
should be carried forward to the next financial year.

As for the Parent Company, the statement of
comprehensive income is set out on page 74. Out of the
balance of retained earnings amounting to € 5,015,433
(accumulated losses of € 447,718), € 3,977,996 (nil)
should be distributed as dividends and the remaining

€ 1,037,437 (accumulated losses of € 447,718) should be
carried forward to the next financial year.

Events after the reporting period

On 21 February 2023, the Group entered into an addendum
to the Share Purchase Agreement executed on 30th
August 2019 concerning the acquisition of Casumba
Media Ltd. The timing of settlement was changed, so that
part of the payment is no longer due on 15 October 2024,
but it is payable in instalments of up to € 15.0 million
during 2024 and any remaining amount can be deferred
up until 16 September 2026.

On 13 March 2023, Raketech announced that the
Company has extended its revolving credit facility of

€ 15 million with Avida Finans AB up until March 2024.
The credit facility includes an extension option and can
thus be renewed annually subject to certain conditions.
Interest on the facility is increased by 0.5% per annum
as from September 2023, amounting to EURIBOR plus
4.75% and an additional upfront facility fee.

Directors

The directors of the Group who held office during the
year were:

Mr. Rolf Ulrik Bengtsson, appointed on 17 May 2021

Mr. Johan Per Carl Svensson

Mr. Erik Johan Sebastian Skarp

Mr. Magnus Gottds, appointed on 17 May 2021

Ms. Clare Marie Boynton, appointed on 17 May 2022
Mr. Pierre Anthony Cadena, appointed on 17 May 2022
Ms. Annika Maria Billberg, resigned on 17 May 2022
Mr. Benkt Fredrik Svederman, resigned on 17 May 2022

The Company’s Articles of Association do not require
any directors to retire.

On behalf of the Board:

Statement of directors’
responsibilities for the financial
statements

The directors are required by the Maltese Companies
Act (Cap. 386) to prepare financial statements which
give a true and fair view of the state of affairs of

the Group and the Company as at the end of each
reporting period and of the profit or loss for that period.
In preparing the financial statements, the directors are
responsible for:

a. ensuring that the financial statements have been
drawn up in accordance with International Financial
Reporting Standards as adopted by the EU;

. selecting and applying appropriate accounting
policies;

making accounting estimates that are reasonable
in the circumstances;

ensuring that the financial statements are prepared
on the going concern basis unless it is inappropriate
to presume that the Group and Company will
continue in business as a going concern.

The directors are also responsible for designing,
implementing and maintaining internal control as

the directors determine is necessary to enable the
preparation of financial statements that are free from
material misstatement, whether due to fraud or error,
and that comply with the Maltese Companies Act (Cap.
386). They are also responsible for safeguarding the
assets of the Group and Company, and hence for taking
reasonable steps for the prevention and detection of
fraud and other irregularities, maintaining internal
control as the directors determine is necessary to enable
the preparation of financial statements that are free
from material misstatement, whether due to fraud or
error, and that comply with the Maltese Companies Act
(Cap. 386). They are also responsible for safeguarding
the assets of the Group and Company, and hence for
taking reasonable steps for the prevention and detection
of fraud and other irregularities.

Registered office:

Soho office, The Strand,
Fawwara Building, Triq I-Imsida,

Johan Per Carl Svensson Erik Johan Sebastian Skarp Gzira GZR 1401,

Director Director

Malta
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Consolidated Income Statement

Year ended 31 December

Consolidated Statement of Financial Position

Notes 2022 2021
€ €
Total revenue 7 52,644,114 38,512,209
Direct costs relating to fixed fees and commission revenue (15,793,348) (1,477,578)
Employee benefit expense 8 (8,702,026) (4,828,006)
Depreciation and amortisation 14,15, 16 (7,652,676) (8,793,614)
Movement in loss allowance on trade receivables 4 105,957 65,046
Bad debts written-off 4 (214,349) (158,181)
Other operating expenses 10 (8,032,239) (5,962,426)
Total operating expenses (40,288,681) (29,154,759)
Operating profit 12,355,433 9,357,450
Revaluation of financial liabilities at fair value through profit or loss 23 56,156 (115,441)
Loan finance costs L (1,042,176) (436,278)
Other finance costs 1 (1,357,531) (1165,007)
Profit before tax 10,011,882 7,640,724
Current tax expense 12 (487,375) (159,368)
Deferred tax expense 12, 21 (1,191,089) (349,129)
Profit for the year 8,333,418 7132,227
Earnings per share attributable to the equity holders of the
Parent Company during the year
Earnings per share before dilution (in EUR) 0.18
Earnings per share after dilution (in EUR) 0.18
Consolidated Statement of Comprehensive Income
Year ended 31 December
2021
€
Other comprehensive income
Currency translation adjustments taken to equity 866,315 (27,222)
Total other comprehensive income/(loss) for the year 866.315 (27,222)
Total comprehensive income for the year 9,199,733 7,105,005

The notes on pages 45 to 72 are an integral part of these consolidated financial statements.

Notes
Assets
Non-current assets
Goodwill 14
Intangible assets 14
Right-of-use asset 15
Property, plant and equipment 16
Total non-current assets
Current assets
Trade and other receivables 17
Cash and cash equivalents 18
Total current assets
TOTAL ASSETS
Equity & Liabilities
Equity
Share capital 19
Share premium 19
Currency translation reserve
Other reserves 20
Retained earnings
Equity attributable to owners of the Company
Non-controlling interests
TOTAL EQUITY
Liabilities
Non-current liabilities
Deferred tax liabilities 21
Amounts committed on acquisition 23
Lease liability 15
Total non-current liabilities
Current liabilities
Borrowings 22
Amounts committed on acquisition 23
Trade and other payables 24
Current tax liabilities
Lease liability 15

Total current liabilities
TOTAL LIABILITIES
TOTAL EQUITY AND LIABILITIES

The notes on pages 45 to 72 are an integral part of these consolidated financial statements.

4]

As at 31 December
2021
Restated
€
1,213,874 1,201,214
130,906,934 120,886,224
228,675 324,401
144,148 107,912
132,493,631 122,519,751
7,768,428 6,245,868
8,060,505 3,205,492
15,828,933 9,451,360
148,322,564 131,971,
84,638 82,591
48,587,112 46,378,921
839,685 (26,630)
920,960 733,813
46,235,144 37,896,493
96,667,539 85,065,188
= 588
96,667,539 85,065,776
3,092,891 1,901,801
23,136,125 11,688,249
98,751 208,108
26,327,767 13,798,158
14,792,876 14,741,096
5,844,918 14,666,698
4,191,548 3,295,625
359,690 278,380
138,226 125,378
25,327,258 33,107,177
51,655,025 46,905,335
148,322,564 131,971,

The consolidated financial statements on pages 40 to 72 were approved for publication by the Board of Directors on 14 April

2023 and were signed on the Board of Directors’ behalf by:

Johan Per Carl Svensson
Director Director

Erik Johan Sebastian Skarp



42 Raketech Group Holding PLC

2022 Annual Report

Consolidated Statement of Changes in Equity

Balance at 1 January
2022

Comprehensive
income

Profit for the year

Other
comprehensive
income

Currency translation
adjustments taken to

equity

Transactions with
owners

Issue of share capital

Equity-settled share-
based payments

Liquidation of
subsidiary

Total transactions
with owners

Balance at 31

December 2022

Balance at 1 January
2021

Comprehensive
income

Profit for the year

Other
comprehensive
income

Currency translation
adjustments taken to
equity

Transactions with
owners

Issue of share capital

Equity-settled share-
based payments

Total transactions
with owners

Balance at 31
December 2021

Notes Share
capital

Share  Currency
premium translation
reserve

Other
reserves

Retained Total equity
earnings attributable
toowners

of the

Company

NCI

Total
equity

82,591 46,378,921 (26,630) 733,813 37,896,493 85065188 588 85,065,776

- - - - 8333418 8,333,418 - 8333418

- - 866,315 - - 866,315 - 866,315

- - 866,315 - 8,333,418 9,199,733 - 9,199,733

19 2,047 2,208,191 - - - 2,210,238 - 2,210,238
20 - - - 187,147 - 187,47 - 187,147
- - - - 5,233 5,233 (588) 4,645

2,047 2,208,191 - 187,147 5,233 2,402,618 (588) 2,402,030

84,638 48,587,112 839,685 920,960 46,235,144 96,667,539 96,667,539
74,827 39,386,685 - 598770 30,764,858  70,825140 588 70,825,728

- - - - 7,132,227 7,132,227 - 7,132,227

- - (26,630) - (592) (27,222) - (27,222)

- - (26,630) - 731,635 7,105,005 - 7,105,005

19 7764 6,992,236 - - - 7,000,000 - 7,000,000
20 - - - 135,043 - 135,043 - 135,043
7,764 6,992,236 - 135,043 - 7,135,043 - 7,135,043

(26,630)

46,378,921

733,813

37,896,493 85,065,188

The notes on pages 45 to 72 are an integral part of these consolidated financial statements.

85,065,776

Consolidated Statement of Cash Flows

Cash flows from operating activities

Profit before tax

Adjustments for:

Depreciation, amortisation and impairment

Loss allowance

Bad debts written-off

Net finance cost

Equity-settled share-based payment transactions

Revaluation of financial liabilities at fair value through profit or loss
Loss/ (profit) on disposal of property, plant and equipment

Loss on disposal of shares
Liquidation of a subsidiary
Net exchange differences

Net income taxes paid
Changes in:

Trade and other receivables
Trade and other payables

Net cash generated from operating activities

Cash flows from investing activities
Acquisition of property, plant and equipment
Acquisition of intangible assets

Payment for software development costs

Acquisition of subsidiaries acquired through a business
combination, net of cash acquired

Proceeds from sale of property, plant and equipment
Proceeds from sale of intangible assets

Net cash used in investing activities

Cash flows from financing activities

Repayments of borrowings

Proceeds from drawdowns on borrowing

Lease payments

Interest paid

Net cash (used in)/generated from financing activities

Net movements in cash and cash equivalents

Cash and cash equivalents at the beginning of the year

Effects of exchange rate changes on cash and cash equivalents

Cash and cash equivalents at the end of the year

Non-cash transaction
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Year ended 31 December

Notes
10,011,882
14,15,16 7,652,676
4 (105,957)
4 214,349
1 2,399,707
20 187,147
23 (56,156)
170
612
4,646
139,491
20,448,567
(CLERVT))
(1,631,201)
409,134
18,823,360
16 (98,179)
14 (12,212,756)
14 (899,851)
1,400
(13,209,386)
15 (136,331)

(625,202)
(761,533)

4,852,441
3,205,492

2,572
8,060,505

During the year, the Group settled € 2.2 million in ordinary shares to A.T.S. Consultants Inc.

The notes on pages 45 to 72 are an integral part of these consolidated financial statements.

2021

7,640,724

6,793,614
(65,046)
158,181
1,601,285
135,043
115,441
(650)

16,378,592
(33,828)

(1,424,651)
(290,656)

14,629,457

(45,971)
(14,553,819)

(14,57,972)

522,967

(28,648,795)

(2133,117)
14,625,000
(18,691)
(214,095)

12,259,097

(1,760,241)
4,965,733

3,205,492
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REPORTING ENTITY

Raketech Group Holding PLC is a public limited
company and is incorporated in Malta. The
consolidated financial statements include the financial
statements of Raketech Group Holding PLC and its
subsidiaries, (together, the “Group” or the “Company”).
Raketech Group Holding Limited was incorporated

on 29 September 2016 under the terms of the Maltese
Companies Act (Cap. 386).

Subsequently, on 13 February 2018 the Company
changed its legal status from a private limited
company to a public limited company, and as a result
changed its name to Raketech Group Holding PLC.

SUMMARY OF
SIGNIFICANT

ACCOUNTING
POLICIES

This note provides a list of the significant accounting
policies adopted in the preparation of these
consolidated financial statements to the extent they
have not already been disclosed in the other notes.
These policies have been consistently applied to all the
years presented, unless otherwise stated. The financial
statements are for the Group consisting of Raketech
Group Holding PLC and its subsidiaries.

2.1 Basis of preparation
2.1.1 Compliance with IFRS

These consolidated financial statements have been
prepared in accordance with International Financial
Reporting Standards (IFRSs) as adopted by the EU and
the requirements of the Maltese Companies Act (Cap.
386). They have been prepared under the historical cost
convention as modified by the revaluation of financial
liabilities at fair value through profit or loss.

The principal accounting policies adopted in the
preparation of these financial statements are set out
below. Amounts or figures in parenthesis indicate
comparative figures for the financial year 2021.

2.1.2 Going concern

During the year, Raketech has operated with a positive
operating cash inflow. As at 31 December 2022, the Group
is in a net current liability position of € 9.5 million (€ 23.7
million). During 2022, the Group continued to honour all
of its existing obligations (including the settlement of
earn-outs) and no amounts were deferred beyond the
payment terms. Further, the Group expects to remedy
this position by way of its projected quarterly positive
cash generation, in combination with considering re-
financing options (including the possibility of extending
the existing facility by another twelve-month term
beyond March 2024). During March 2023, discussions
with Avida Finance AB were concluded and the Group’s
revolving credit facility of € 15.0 million (note 22) was
extended up until March 2024. The Group has complied
with the financial covenants of its credit facility during
the reporting period.

During 2023, the Group entered into an addendum to
the Share Purchase Agreement executed on 30 August
2019 to change the settlement timings of the contingent
consideration concerning Casumba Media Ltd. Refer to
note 29 for further details.

The Board of Directors proposes a dividend corresponding
to € 0.094 per share to be distributed to the shareholders.
Subject to approval by the General Meeting, the Board
also proposes that the dividend gets paid in two equal
parts, with the first payment in the second quarter of 2023
and the second payment in the fourth quarter of 2023.

The directors do not believe that any material uncertainty
exists that could impact the going concern basis of
preparation as a result of the Group’s working capital
deficiency as at 31 December 2022.

2.1.3 Changes in accounting policies

The new and amended standards issued by IASB
effective from 2022, were not deemed to have a
significant impact on the Group’s financial statements.

2.1.4 standards, interpretations and amendments to
published standards that are not yet effective

Certain new standards, amendments and
interpretations to existing standards have been
published by the date of authorisation for issue of these
financial statements but are mandatory for the Group’s
accounting periods beginning after 1 January 2023.

The Group has not early adopted these revisions to the
requirements of IFRSs as adopted by the EU and the
Company’s directors are of the opinion that there are
no requirements that will have a possible significant
impact on the Group'’s financial statements in the
period of initial application.
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2.1.5 Restatement of comparative figures

Following the completion of the valuations of identifiable
assets, liabilities and contingent considerations during
2022 as part of business combinations entered in 2021
as disclosed in note 27, the comparative amounts were
restated to reflect the revised fair values.

2.2 Foreign currency translation
a) Functional and presentation currency

Items included in the financial statements of each of
the Group’s entities are measured using the currency of
the primary economic environment in which the entity
operates (“the functional currency”). The consolidated
financial statements are presented in EUR (“€"), which
is the Group’s presentation currency and the functional
currency of the Parent Company and all its subsidiaries
with exception of Raketech US Inc., P&P Vegas Group Inc.
and Raketech Inc. The functional currency of Raketech
US Inc, P&P Vegas Group Inc. and Raketech Inc. is USD
(“$").

b) Transactions and balances

Foreign currency transactions are translated into the
functional currency using the exchange rates prevailing
at the dates of the transactions or valuation where

items are re-measured. Foreign exchange gains and
losses resulting from the settlement of such transactions
and from the translation at year-end exchange rates

of monetary assets and liabilities denominated in
foreign currencies are recognised in profit or loss.
Foreign exchange gains and losses are presented in the
statement of profit or loss on a net basis.

Non-monetary items that are measured at fair value in
a foreign currency are translated using the exchange
rates at the date when the fair value was determined.
Translation differences on assets and liabilities carried
at fair value are reported as part of the fair value gain or
loss.

¢) Group companies

The results and financial position of foreign operations
that have a functional currency different from

the presentation currency are translated into the
presentation currency as follows:

. assets and liabilities for each balance sheet
presented are translated at the closing rate at the
date of that balance sheet

+ income and expenses for each statement of profit
or loss and statement of comprehensive income are
translated at average exchange rates, and

« allresulting exchange differences are recognised in
other comprehensive income.

On consolidation, exchange differences arising from
the translation of any net investment in foreign entities,
and of borrowings and other financial instruments
designated as hedges of such investments, are
recognised in other comprehensive income. When a
foreign operation is sold or any borrowings forming

part of the net investment are repaid, the associated
exchange differences are reclassified to profit or loss, as
part of the gain or loss on sale.

Goodwill and fair value adjustments arising on the
acquisition of a foreign operation are treated as assets
and liabilities of the foreign operation and translated at
the closing rate.

2.3 Principles of consolidation
2.3.1 Subsidiaries

Subsidiaries are all entities (including structured
entities) over which the Group has control. The Group
controls an entity when the Group is exposed to, or has
rights to, variable returns from its involvement with

the entity and has the ability to affect those returns
through its power over the entity. Subsidiaries are

fully consolidated from the date on which control is
transferred to the Group. They are deconsolidated from
the date that control ceases.

Intercompany transactions, balances and unrealised
gains on transactions between group companies are
eliminated. Unrealised losses are also eliminated unless
the transactions provide evidence of an impairment

of the transferred asset. Accounting policies of
subsidiaries have been changed where necessary to
ensure consistency with the policies adopted by the
Group.

2.3.2 Non-controlling interest (NCI)

The Group recognises non-controlling interests

in an acquired entity either at fair value or at the

non- controlling interest’s proportionate share of the
acquired entity’s net identifiable assets. This decision is
made on an acquisition-by-acquisition basis.

Changes in the Group's interest in a subsidiary that do
not result in a loss of control are accounted for as equity
transactions. Non-controlling interests in the results
and equity of subsidiaries are shown separately in the
consolidated statement of comprehensive income,
statement of changes in equity and statement of
financial position respectively.

2.3.3 Loss of control

When the Group loses control over a subsidiary, it
derecognises the assets and liabilities of the subsidiary,

and any related NCI and other components of equity.

Any resulting gain or loss is recognised in profit or
loss. Any interest retained in the former subsidiary is
measured at fair value when control is lost.

2.4 Revenue recognition

In line with IFRS 15 the Group recognises revenue

when the customer obtains control of a performance
obligation and has the ability to direct the use and
obtain the benefits of the performance obligation and
when specific criteria have been met for each of the
Group’s activities as described below. The amount of
revenue comprises the fair value of the consideration
received or receivable from transactions in the ordinary
course of the Group's activities.

The Group’s revenue is primarily derived from online
and affiliate marketing; it consists of revenue generated
in the form of commissions on players directed or
referred to iGaming operators, as well as advertising
fees charged to iGaming operators who want additional
exposure on the Group’s websites. The Group only earns
commissions from affiliate marketing agreements once
an individual deposits money or places a bet with the
operators. Revenues generated from the white label
casino Rapidi, are accounted for as revenue share
under commission income.

Following the acquisitions of P&P Vegas Group Inc.
and A.T.S. Consultants Inc. in 2021, betting tips and
subscriptions form an additional B2C revenue stream.

a. Commission income

Commission arrangements with iGaming operators
take the form of one, or both, of the following:

Revenue share | When the Group enters a revenue
share arrangement it receives a share of the revenues
that the iGaming operator has generated as a result of
a referred player playing on the operator’s site. Revenue
is recognised in the month that it is earned by the
respective operator.

Cost per acquisition (‘CPA’) | CPA deals are
arrangements in which iGaming operators remit a one-
time fee for each referred player who deposits money
on the operator’s iGaming site. CPA contracts consist
of a pre-agreed rate with the client. Revenue from

such contracts is recognised in the month in which the
deposits are made.

b. Flat fees

The Group also generates revenues by charging a
fixed fee to customers that would like to be listed and
critically reviewed on the Group’s websites as well as
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through advertising revenue whereby an advertising
space is sold to gaming operators who wish to promote
their brands more prominently on one of the many sites
the Group has to offer. Such revenue is apportioned on
an accrual’s basis over the whole term of the contract.

c.  Betting tips and subscription income
Betting tips are offered to end users on various sports
events. Revenue is generated by providing expert
advice on a specific sports event or through a periodic
subscription fee. Such revenue is recognised in the
period to which it relates.

All revenue generated from the various acquisitions and
through the different marketing methodologies is being
treated as one revenue segment in line with internal
management reporting.

2.5 Income tax

The income tax expense or credit for the period comprises
current and deferred tax. Tax is recognised in profit or loss,
except to the extent that it relates to items recognised in
other comprehensive income or directly in equity. In this
case, the tax is also recognised in other comprehensive
income or directly in equity, respectively.

The current income tax charge is calculated on the basis
of the tax laws enacted or substantively enacted at the
statement of financial position date in the countries where
the Group and Company operate and generate taxable
income. Management periodically evaluates positions
taken in tax returns with respect to situations in which
applicable tax regulation is subject to interpretation. It
establishes provisions where appropriate on the basis of
amounts expected to be paid to the tax authorities.

Deferred tax is recognised, using the liability method, on
temporary differences arising between the tax bases of
assets and liabilities and their carrying amounts in the
financial statements. However, deferred tax liabilities are
not recognised if they arise from the initial recognition

of goodwill. Deferred tax is also not accounted for if it
arises from initial recognition of an asset or liability in a
transaction other than a business combination that at
the time of the transaction affects neither accounting nor
taxable profit or loss. Deferred tax is determined using tax
rates (and laws) that have been enacted or substantially
enacted by the end of the reporting period and are
expected to apply when the related deferred tax asset is
realised, or the deferred tax liability is settled.

Deferred tax assets are recognised only to the extent that
it is probable that future taxable profit will be available
against which the temporary differences can be utilised.
Deferred tax liabilities and assets are not recognised for
temporary differences between the carrying amount and
tax bases of investments in foreign operations where the
Group and Company are able to control the timing of the



48 Raketech Group Holding PLC | 2022 Annual Report

reversal of the temporary differences and it is probable
that the differences will not reverse in the foreseeable
future.

Deferred tax assets and liabilities are offset when there

is a legally enforceable right to offset current tax assets
against current tax liabilities and when the deferred tax
assets and liabilities relate to income taxes levied by the
same taxation authority on either the same taxable entity
or different taxable entities where there is an intention to
settle the balances on a net basis.

2.6 Cash and cash equivalents

Cash and cash equivalents are initially carried in
the statement of financial position at fair value and
subsequently measured at amortised cost. In the
statement of cash flows, cash and cash equivalents
comprise deposits held at call with banks and
e-wallets.

2.7 Trade and other receivables

Trade receivables are amounts due from operators in
the iGaming and media sector for transactions and
services performed in the ordinary course of business
(as described in note 2.4). They are generally due

for settlement within 30 days and are therefore all
classified as current. For assets where collection is
expected after more than one year, these are classified
as non-current.

Trade receivables are recognised initially at the
amount of consideration that is unconditional, unless
they contain significant financing components, when
they are recognised at fair value. The Group holds the
trade receivables with the objective of collecting the
contractual cash flows and therefore measures them
subsequently at amortised cost using the effective
interest method. Details about the Group’s impairment
policies and the calculation of the loss allowance

are provided in note 4.2.2. The carrying amount of

the asset is reduced through the use of an allowance
account, and the amount of the loss is recognised in
profit or loss. When a receivable is uncollectible, it is
written off against the allowance account for trade and
other receivables. Subsequent recoveries of amounts
previously written off are credited against profit or loss.

2.8 Leases

Under IFRS 16 a contract is, or contains, a lease if it
conveys the right to control the use of an identified

asset for a period of time in exchange for consideration.

The Group recognises a right-of-use asset and a lease
liability on the lease commencement date.

The right-of-use asset is initially measured at cost,
which comprises the initial amount of the lease liability,
adjusted for any lease payments made on or before

the commencement date. The right-of-use asset

is subsequently depreciated using the straight-line
method from the commencement date to the earlier

of the end of the useful life of the right-of-use asset

or the end of the lease term. The right-of-use asset is
periodically adjusted for certain remeasurements of the
lease liability.

The lease liability is initially measured at the present
value of the lease payments that are not paid on the
commencement date, discounted using the Group’s
incremental borrowing rate. The lease liability is
measured at amortised cost using the effective interest
method. It is remeasured when there is a change in
future lease payments arising from a change in an
index or rate, or if the Group changes its assessment

of whether it will exercise a purchase, extension or
termination option.

During 2021, the Group entered into a new long-term
lease agreement for a US office and applied IFRS 16
accordingly.

Refer to note 15 for further details.

2.9 Impairment of assets

Goodwill and intangible assets that have an indefinite
useful life are not subject to amortisation and are
instead tested annually for impairment, or more
frequently if events or changes in circumstances
indicate that they might be impaired. Other assets are
tested for impairment whenever events or changes in
circumstances indicate that the carrying amount may
not be recoverable. An impairment loss is recognised
for the amount by which the asset’s carrying amount
exceeds its recoverable amount. Impairment losses are
recognised in profit or loss.

For the purposes of assessing impairment, assets
are grouped at the lowest levels for which there are
separately identifiable cash inflows which are largely
independent of the cash inflows from other assets or
groups of assets. i.e. cash-generating units (CGU).

The recoverable amount of an asset or CGU is the
greater of its value in use and its fair value less costs to
sell. Value in use, is based on the estimated future cash
flows, discounted to their present value using a pre-tax
discount rate that reflects current market assessments
of the time value of money and the risks specific to the
asset or CGU. Non-financial assets other than goodwill
that suffered an impairment are reviewed for possible
reversal of the impairment at the end of each reporting
period. An impairment loss is reversed only to the extent
that the asset’s carrying amount does not exceed the
carrying amount that would have been determined, net
of depreciation or amortisation, if no impairment loss
had previously been recognised.

2.10 Intangible assets

2.10.1 Recognition and measurement (intangible
assets other than goodwill)

Acquired intangibles are analysed between website
and domains, player databases, software, other
intellectual property and technical platform.

An intangible asset is recognised if it is probable

that the expected future economic benefits that are
attributable to the asset will flow to the Group and the
cost of the asset can be measured reliably. Intangible
assets are initially measured at cost. The cost of a
separately acquired intangible asset comprises its
purchase price and any directly attributable cost of
preparing the asset for its intended use.

Subsequent expenditure is capitalised only when it
increases the future economic benefits embodied

in the specific asset to which it relates. All other
expenditure is recognised in profit or loss as incurred.

Costs associated with maintaining the technical
platform for AffiliationCloud are recognised as an
expense as incurred. Development costs that are
directly attributable to the design and testing of
identifiable and unique software products controlled
by the company are recognised as intangible assets
when the following criteria are met:

« itis technically feasible to complete the technical
platform so that it will be available for use;

+ management intends to complete the technical
platform and use or sell it;

+ there is an ability to use or sell the technical
platform;

« itcan be demonstrated how the technical platform
will generate probable future economic benefits;

+ the expenditure attributable to the technical
platform during its development can be reliably
measured;

« the availability of adequate technical, financial
and other resources to complete the development
and to use or sell the intangible asset.

Directly attributable costs that are capitalised as part
of the technical platform include the technical platform
development employees and outsourced consultants’
fees. Other development expenditures that do not
meet these criteria are recognised as an expense as
incurred. Development costs previously recognised

as an expense are not recognised as an assetin a
subsequent period. Technical platform development
costs recognised as assets are amortised over their
estimated useful lives of five years.
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Where the cost of acquisition includes contingent
consideration, cost is determined to be the current fair
value of the contingent consideration as determined
on the date of acquisition. Any subsequent changes in
estimates of the likely outcome of the contingent event
are reflected in the statement of financial position
against the intangible asset’s carrying amount. The
cost of acquisition of intangible assets for which the
consideration comprises an issue of equity shares

is calculated as being the fair value of the equity
instruments issued in the transaction.

Intangible assets are derecognised on disposal or
when no future economic benefits are expected from
their use or disposal. Gains or losses arising from
derecognition represent the difference between the
net disposal proceeds, if any, and the carrying amount,
and are included within ‘other income/ (expense)’in
the statement of comprehensive income in the year of
derecognition.

2.10.2 Recognition 